Introduction
Although the serious effects of cultural, political, historical, religious and other contextual differences on accounting practices have been stressed extensively in the accounting literature, there have been consistent calls for harmonization of accounting and auditing practices throughout the globe. In the area of auditing, significant harmonisation attempts have been initiated by the International Federation of Accountants (IFAC). The ongoing rapid economic and political globalisation has led to the emergence of the IFAC as a global authority in auditing . The mission of IFAC, as stated in the organisation's much-publicised website is 'the worldwide development of an accountancy profession with harmonised standards, able to provide services of consistently high quality in the public interest' (IFAC, Based on an extensive review of existing literature, the chapter attempts to identify some unique characteristics of the audit markets in less developed countries (LDCs) with a view to understanding whether such socio-political and cultural traits may actually act as deterrents to the globalisation attempts initiated by the IFAC and World Bank. For the purpose of this chapter, Bangladesh is used as an example to highlight the distinctive characteristics of audit markets in LDCs. Like many other LDCs, Bangladesh is financially reliant on international donors or lending institutions such as the World Bank and the IMF, and instances of donor influence in government policy making have been documented (Sobhan, 2003) . Siddiqui (2010a) The remainder of this chapter is organised as follows: the next section discusses the auditing harmonisation attempts initiated by the IFAC and the World Bank. A subsequent section then presents some distinctive attributes of audit markets in LDCs, using Bangladesh as a case. This is followed by a section that attempts to assess the potential effects of such characteristics on the globalisation efforts. A conclusion section then summarises the findings in line with the research questions. recognize that each country has its own legal systems. Consequently, the IFAC has set minimum requirements which could enable member firms to comply with this obligation. SMO 7 related to the adoption of IFRS and ISAs in member countries. The IFRS are issued by IASB and this SMO relates to member bodies complying with this obligation.
Globalisation of auditing standards

World Bank and IMF joint ROSC programme
The This section presented a brief overview of the auditing harmonisation and globalisation attempts initiated by the IFAC and disseminated by donor agencies such as the World Bank and the IMF. The next section will now discuss some characteristics of the audit market in an LDC, using the case of Bangladesh.
The audit market in Bangladesh
Audit environment in Bangladesh is characterised by the presence of relatively small number of publicly traded companies, many of which are owned and managed by families, poor perception regarding skill and competence of auditors, and absence of appropriate monitoring. Prior literature has identified a number of socio-political characteristics of the environment within which auditors in Bangladesh operate, namely, ownership concentration and family domination in public limited companies (Farooque et al, 2007; Khan et al, 2011) , poor incentives for companies to go public (Sobhan and Werner, 2003) , poor perception regarding the skill and competence of auditors (World Bank, 2003; Siddiqui (2010b) ), and the absence of 'second order' institutions (Siddiqui, 2010a) . These factors will now be discussed in detail.
Ownership concentration and family domination in the corporate sector
Like many other developing countries, most companies in Bangladesh are either family owned or controlled by substantial shareholders (corporate group or government). Farooque et al. (2007) report that, on average, the top five stockholders hold more than 50% of a firm's outstanding stocks. The paper states that managements in many companies are effectively just extensions of the dominant owners. They are closely held small and medium-sized firms where corporate boards are owner driven. Consequently, most of the companies have executive directors, CEO and chairman from the controlling family. A survey conducted by Sobhan and Werner (2003) found that an overwhelming majority (73 percent) of the boards of non-bank listed companies were heavily dominated by sponsor shareholders 'who generally belong to a single family-the father as the chairman and the son as the managing director is the norm' (Sobhan and Werner, 2003 p. 34) . Imam and Malik (2007) analyse the ownership patterns of 219 companies from 12 different industries listed on the Dhaka Stock Exchange, the major stock exchange in the country. It is reported that, on average, 32.33% of the shares are held by the top three shareholders, the results being even higher for real estate, fuel and power, engineering, textile and pharmaceutical sectors. In a recent paper, Muttakin et al (2011) point out that unlike many developed economies, family firm is actually the most dominant form of publicly listed companies in Bangladesh. (Sobhan and Wener, 2003) Siddiqui ( 
Easy access to bank credit
Skill, competence and independence of auditors
Despite having a very large population, the number of auditors in Bangladesh is surprisingly low, even compared with its neighbours. World Bank (2003) suggests that the auditing profession does not attract the best quality students, and the job does not really differentiate between an MBA and a professional auditor. Karim and Moizer (1996) identified that audit fees in Bangladesh were significantly low. Sobhan and Werner (2003) Siddiqui (2010b) also questions the independence, skill and competence of the auditors. The paper states that the level of accountancy education offered at the undergraduate and professional stages affect the skill and proficiency of auditors. Also, due to the absence of most of the Big 4 firms in Bangladesh, auditors are deprived of the training schemes offered by these reputed firms.
The skill, competence and independence were also highlighted recently after the share market collapse of 2011, as the share market manipulation prove committee identified auditors as one of the major parties involved in the collusion that resulted in the market collapse 4 .
Absence of 'second order' institutions
Unlike many developed economies, second tier accountancy bodies (such as the ACCA) are absent in Bangladesh. This, alongwith the very small number of qualified chartered accountants, implies that a vast majority of accountants working in the corporate sector do not possess any accounting qualifications.
In addition to this, the other second-order institutions, such as the regulatory bodies and the judiciary, suffer from lack of skills and proper training, especially in dealing with corporate cases (Sobhan and Werner, 2003) .
Bangladesh is a former British colony, and has inherited the common legal system. The Companies Act 1994 (revised after 81 years from Companies Act 1913, when Bangladesh was part of British India) defines the structure of the firms, including the composition of the board of directors, appointment of the CEO, appointment and remuneration of the auditors etc. However, the problem with the legal environment has always been its poor implementation (Sobhan and Werner, 2003) . Uddin and Hopper (2003) Bank, 2002, p. 83 ).
Siddiqui (2010a) 
Caveats for harmonisation?
From the above discussion, it appears that the audit markets in LDCs such as Diagram 1 summarises the audit market in Bangladesh. Three factors seem to contribute to the significantly low level of audit fees prevailing in Bangladesh at the moment: firstly, ownership structure and family dominance in the corporate sector; secondly, the ability of companies to secure funds elsewhere than the capital market; and thirdly, the shortage of skilled auditors. In a recent study, Khan et al (2011) reported audit fees in Bangladesh to be significantly negatively correlated to ownership concentration in the corporate sector. Muttakin et al (2011) concluded that family dominance in the corporate sector in Bangladesh has led to the development of a corporate culture where the role of auditing as a governance mechanism is not generally appreciated. The paper found that family dominated firms, comprising more than 60 percent of the companies listed in the DSE, paid significantly lower amounts of audit fees and were less inclined to employ better quality auditors. Poor incentives for companies to be listed in the capital markets, together with easy access to bank credit, have resulted in the reluctance of companies to be enlisted in the capital market. As demand for audited financial statements for companies not listed with the stock exchanges tend to be low, audit fees in these companies have also suffered. The World Bank, in a report on the observance of standards and codes in Bangladesh (ROSC), has identified poor levels of education and training as one of the major problems for the development of the auditing profession in Bangladesh (World Bank, 2002) . Sobhan and Werner (2003) report that investors in Bangladesh perceive auditors not to be sufficiently skilled. This negative image of the auditors in the minds of the investors would be reflected in the audit fees. Auditing literature has long identified audit fees premium as an indication of audit quality. It is argued that better quality auditors would charge significantly higher levels of audit fees as a premium for the quality of their services. This implies that audit quality has a cost. Therefore, it can be argued that due to the low levels of audit fees prevailing in Bangladesh, auditors cannot afford to provide quality audit services.
Audit quality, or the lack of it, has been associated with the auditors' ability, firstly, to detect misstatements and secondly, to report such incidents to the investors. The first attribute, therefore, relates more to the education and training received by the auditors whereas the second feature refers to auditor independence and the ability of the profession to regulate its members. The main problems with the education and training for professional accountants in Bangladesh, as identified by a World Bank report (2002), includes the failure of the profession to attract good quality students, the poor quality of accounting and auditing education offered at the undergraduate levels, and the inadequate training programmes offered by the ICAB. The World Bank (2002) reported a number of weaknesses in the education and training programmes offered by the ICAB. These include the lack of updated training materials, lack of knowledge of the instructors, and poor passing rate. The report mentioned that the ICAB pre qualifications curricula did not include the code of professional ethics, and sufficient depth in teaching functional, business management, and communication skills. Poor passing rate is also identified as one of the major problems in the accountancy profession. World Bank (2002) reports that between 1972 and end-June 2003, 11,026 students enrolled with the ICAB as trainee accountants. However, the current number of members in the ICAB is less than a thousand, indicating the poor passing rate, and high percentage of drop outs. The quality of accounting education at the undergraduate level has been the cause of major concern for the development of professional accounting education in Bangladesh. The World Bank ROSC report summarized this as follows- Bank, 2002, pg. 5) The medium of instruction in the undergraduate programmes was another cause of concern. In Bangladesh, many universities still conduct their undergraduate programmes in Bengali, the national language. However, the professional accountancy courses run by the ICAB is in English. This creates difficulties for the students. The absence of Big 4 audit firms implies that audit professionals in Bangladesh are not exposed to the superior levels of trainings offered by these internationally renowned firms.
The perceived independence of the auditors in Bangladesh has been questioned by a number of studies (e.g. Sobhan and Werner, 2003; Siddiqui (2010b) etc) . Bangladesh adopted the IFAC code of ethics in 2006. However, although it seems that the ICAB has a sound disciplinary process in place to tackle with possible breaches of the code of professional ethics by its members, there is a widespread perception that the ICAB is reluctant to take actions against its members (World Bank, 2002; Sobhan and Werner, 2003) .
World Bank (2001) mentioned that the investigation and disciplinary committee of the ICAB 'is not proactive with respect to disciplining errant public practitioners' (World Bank, 2001 (Sobhan and Werner, 2003) Siddiqui ( Also, there is a severe shortage qualified financial analysts. As a result, general investors tend lack basic understanding of financial statements. Sobhan and Werner (2003) point out that the deficiency of investor sophistication o lead to lack of shareholder activism in Bangladesh. The adoption of the IFAC SMO relating to accountancy education is unlikely to make an effect on the skill and competence of the auditors, given the quality of accountancy education offered in the undergraduate levels in the universities, and later by the ICAB. Also, the absence of Big 4 firms would have an effect on the quality of training received by the auditors in Bangladesh.
Conclusion
The chapter investigates the harmonisation efforts initiated by the IFAC in the It is important to note that the characteristics of the Bangladesh audit market as identified in the chapter are not unique. Rather, audit markets in many other
LDCs have demonstrated similar traits. However, due to the 'check-list' approach adopted by the IFAC, it may seem that the globalisation efforts are being largely successful, especially in developing countries, which, under pressure from the World Bank and the IMF, would attempt to demonstrate such compliance even though the ground realities of these countries may be completely different.
